CRIMINAL BACKGROUND CHECKS

The Camdenton R-lIl School District is committed to providing a safe environment for students to learn. As part of
this effort, the district will require criminal background checks of employees. The Board directs the superintendent
or designee to develop procedures and practices consistent with this policy.

Definitions

Criminal Background Check - A search of the Federal Bureau of Investigation's criminal history files, the Missouri
Highway Patrol's criminal database and sexual offender registry, the central registry of child abuse and neglect of
the Children's Division (CD) of the Department of Social Services, or other databases designated by law or by the

district.

Driving Records - Traffic-related offenses contained in the Missouri Department of Revenue’s databases.

Employees

Generally, the district will conduct a criminal background check in accordance with law on all new employees;
however, the district will forgo a criminal background check on any teacher hired on a part-time or substitute basis
if the teacher is hired within one (1) year of having retired from the Camdenton R-Ill School District. The district
may forgo a criminal background check on any employee or potential employee who has had a background check
conducted by another Missouri public school within the past year if the district receives a copy of the background
check directly from the other district. An offer of employment is contingent upon the satisfactory outcome of the
criminal background check, when required by the district. The district has the sole and absolute discretion to
determine whether the outcome is satisfactory.

Drivers

The district will conduct a criminal background check on all bus drivers, regardless of when they were first hired.
The district may allow bus drivers to operate district transportation pending the results of the criminal background

check.

FIRST Robotics Mentors

All mentors must fill out a 4H application and that application must be processed by the National 4H council. A
Social Security number must be included on application for background check. Head Coach of Camdenton R-lII
FIRST robotics team will be notified if a mentor does not pass the background check/screening.
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DRUG-FREE WORKPLACE

Student and employee safety is of paramount concern to the Board of Education. In recognition of the threat to
safety posed by employee use or possession of drugs or alcohol, the Board of Education commits itself to a
continuing good-faith effort to maintain a drug-free workplace. The Board of Education shall not tolerate the
manufacture, use, possession, sale, distribution or being under the influence of controlled substances, alcoholic
beverages or unauthorized prescription medications by district employees on any district property; on any district-
approved vehicle used to transport students to and from school or district activities; off district property at any
district-sponsored or district-approved activity, event or function, such as a field trip or athletic event, where
students are under the supervision of the school district; or during any period of time such employee is
supervising students on behalf of the school district or is otherwise engaged in school district business.

When it is evident that an employee has consumed alcoholic beverages or controlled substances off school
property before or during a district activity, the staff member will not be allowed on school property or to
participate in the activity and will be subject to the same disciplinary measures as for possession or consumption

on district property.

Staff members will be tested for alcohol and controlled substances if the district has reasonable suspicion that the
staff member has violated this policy. In addition, staff members who operate district transportation must submit to
alcohol and drug testing as otherwise required by law. All testing will be conducted in accordance with Board
policy, administrative procedures and law.

Any employee who violates this policy will be subject to disciplinary action, which may include suspension,
termination and referral for prosecution. Employees may be required to satisfactorily participate in rehabilitation
programs.

Each employee of this school district is hereby notified that, as a condition of employment, the employee must
abide by the terms of this policy and notify the superintendent or designee of any criminal drug statute conviction
for a violation occurring in or on the premises of this school district, or while engaged in regular employment.
Such notification must be made by the employee to the superintendent or designee in writing no later than five (5)
calendar days after conviction. The superintendent or designee will provide notice in writing of such violation to
the United States Department of Education or other appropriate federal agency within ten (10) calendar days after
the superintendent or designee receives such notification if the district receives any federal grants directly from
such agency, as opposed to federal grants received through the Department of Elementary and Secondary

Education (DESE).
The district will take appropriate disciplinary action within 30 days.

The district will institute a drug-free awareness program to inform employees of the dangerous and harmful nature
of drug and alcohol abuse in the workplace, of this policy of maintaining a drug-free workplace, of available
counseling and rehabilitation, and of the penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace.



The Board of Education recognizes that employees who have a drug abuse problem should be encouraged to
seek professional assistance. Although the district will not assume financial responsibility, an employee who
requests assistance shall be referred to a treatment facility or agency in the community if such facility or agency is
available.

Upon the request of DESE or an agency of the United States, the district shall certify that it has adopted and
implemented the drug prevention program described in this policy. The district shall conduct a biennial review of
this policy to determine its effectiveness, implement necessary changes and ensure that the disciplinary sanctions
are consistently enforced.

This policy shall be communicated in writing to all present and future employees. Compliance with this policy is
mandatory.
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STUDENT DRUG TESTING
(Grades 9-12)

Background and Purpose

The Camdenton R-lll Board of Education would like to give students another reason to say “no” to drugs. In an
effort to protect the health and safety of students from illegal drug use and abuse or injuries resulting from the use
of drugs, thereby setting an example for all students of the Camdenton R-Ill School District, the Board of
Education adopts the following policy for drug testing of students participating in extracurricular and/or
cocurricular activities, as well as those who have parking privileges.

Participation in school sponsored extracurricular and/or cocurricular Missouri State High School Activities
Association (MSHSAA) activities, as well as parking on campus, at the Camdenton R-lll School District is a
privilege. Accordingly, students in extracurricular and/or cocurricular MSHSAA activities and/or who park on
campus carry a responsibility to themselves, their fellow students, their parents and their school to set the highest
possible examples of conduct, which includes avoiding the use or possession of illegal drugs.

The drug-testing program described in this policy and procedure is part of an overall drug prevention program in
the district. The goal is not to levy discipline but rather to aid in the discovery and prevention of possible drug-
related problems. The key component of this program is opening the lines of communication between students
and parents about the serious matter of drug usage and abuse as well as giving students a reason to say “no” to

drugs.

A student using drugs is a danger to him/herself as well as other students. All students in the district who choose
to participate in extracurricular and/or cocurricular MSHSAA activities or park on campus are entitled to do so in a

drug-free environment.

As a condition of participating in extracurricular and/or cocurricular MSHSAA activities and/or who park on
campus, high school students and their parents must consent to random drug testing of the students as further
defined in this policy and administrative procedure.

Confidentiality

Student health information derived from the results of random drug testing is a type of student record that is
particularly sensitive and protected by numerous state and federal laws. Student information shall be protected
from unauthorized, illegal or inappropriate disclosure by adherence to the principles of confidentiality and privacy.
The information shall be protected regardless of whether the information is received orally, in writing or
electronically and regardless of the type of record or method of storage. All appropriate laws and school policies
will be used to enforce violation of confidentiality.



STUDENT ALCOHOL/DRUG ABUSE

The Camdenton R-Ill School District is concerned with the health, welfare and safety of its students. Therefore,
use, sale, transfer, distribution, possession or being under the influence of unauthorized prescription drugs,
alcohol, narcotic substances, unauthorized inhalants, controlled substances, illegal drugs, counterfeit substances
and imitation controlled substances is prohibited on any district property, in any district-owned vehicle or in any
other district-approved vehicle used to transport students to and from school or district activities. This prohibition
also applies to any district-sponsored or district-approved activity, event or function, such as a field trip or athletic
event, where students are under the supervision of the school district. The use, sale, transfer or possession of
drug-related paraphernalia is also prohibited.

For the purpose of this policy a controlled substance shall include any controlled substance, counterfeit substance
or imitation controlled substance as defined in the Narcotic Drug Act, § 195.010, RSMo., and in schedules |, II, IlI,
IV and V in section 202(c) of the Controlled Substances Act, 21 U.S.C. § 812(c).

Students may only be in possession of medication as detailed in Board policy JHCD.Searches of persons
reasonably suspected to be in violation of this policy will be conducted in accordance with Board policy.

Any student who is found by the administration to be in violation of this policy shall be referred for prosecution and
subject to disciplinary action up to and including suspension, expulsion or other discipline in accordance with the
district's discipline policy. Strict compliance is mandatory. The school principal shall immediately report all
incidents involving a controlled substance to the appropriate local law enforcement agency and the
superintendent. All controlled substances shall be turned over to local law enforcement.

Students with disabilities who violate this policy will be disciplined in accordance with policy JGE.
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COMMUNICABLE DISEASES

The Camdenton R-Ill School District School Board recognizes its responsibility to protect the health of students
and employees from the risks posed by communicable diseases. The Board also has a responsibility to protect
individual privacy, educate all students regardless of medical condition and treat students and employees in a

nondiscriminatory manner.
Immunization

In accordance with law, students cannot attend school without providing satisfactory evidence of immunization,
unless they are exempted from immunization.

Universal Precautions

The district requires all staff to routinely employ universal precautions to prevent exposure to disease-causing
organisms. The district will provide the necessary equipment and supplies to implement universal precautions.

Categories of Potential Risk

Students or employees with communicable diseases that pose a risk of transmission in school or at school
activities (such as, but not limited to, chicken pox, influenza and conjunctivitis) will be managed as required by law
and in accordance with guidelines provided by the Department of Health and Senior Services (DHSS) and local
county or city health departments. Such management may include, but is not limited to, exclusion from school or
reassignment as needed for the health and safety of students and staff.

Students or employees infected with chronic communicable diseases that do not pose a risk of transmission in
school or at school activities (such as, but not limited to, hepatitis B virus or HIV) shall be allowed to attend school
or continue to work without any restrictions based solely on the infection. The district will not require any medical
evaluations or tests for such diseases.

Exceptional Situations

There are certain specific types of conditions, such as frequent bleeding episodes or uncoverable, oozing, skin
lesions that could potentially be associated with transmission of both bloodborne and nonbloodborne pathogens.
In the case of students, certain types of behaviors, such as biting or scratching, may also be associated with

transmission of pathogens.

Students who exhibit such behaviors or conditions may be educated in an alternative educational setting or, if
appropriate, disciplined in accordance with the discipline code. In the case of a student with a disability, the
Individualized Education Program (IEP) team or 504 team will make any change of placement decisions.



Employees who exhibit such conditions will not be allowed to work until the condition is resolved or appropriately
controlled in a way that minimizes exposure.

Confidentiality

The superintendent or designee shall ensure that confidential student and employee information is protected in
accordance with law. Medical information about an individual, including an individual with HIV, will only be shared
with district employees who have a reasonable need to know the identity of the individual in order to provide
proper health care or educational services. Examples of people who may need to know a student's medical
information are the school nurse and the IEP or 504 team if applicable. An example of an individual who may
need to know an employee's medical information is the employee's immediate supervisor, if accommodations are
necessary.

All medical records will be maintained in accordance with law and Board policy. Breach of confidentiality may
result in disciplinary action, including termination.

Reporting and Disease Outbreak Control

Reporting and disease outbreak control measures will be implemented in accordance with state and local law,
DHSS rules governing the control of communicable diseases and other diseases dangerous to public health, and
any applicable rules distributed by the appropriate county or city health department.

Notification

Missouri state law provides that superintendents who supply a copy of this policy, adopted by the district Board of
Education, to DHSS shall be entitled to confidential notice of the identity of any district student reported to DHSS
as HIV-infected and known to be enrolled in the district. Missouri law also requires the parent or guardian to
provide such notice to the superintendent.



ZFIRST

STUDENT HEALTH SERVICES AND
REQUIREMENTS

The Board of Education will provide for the health and physical well-being of students by establishing a
districtwide coordinated student health services program. The district nursing staff has oversight of the
coordinated student health services program and will work with the School Health Advisory Council (SHAC).

Registered nurses and nurses' assistants employed to staff the health services program shall serve under the
direction of the assistant superintendent or designee and, if necessary, under the supervision of qualified medical
personnel. The nurse or designee will be responsible for all notifications to parents/guardians regarding health
services. The services provided by the nursing staff will include:

1. Continuous health appraisal of all students at all grade levels. All students shall be subject to a perfunctory
examination by the school nurse whenever such examination is deemed necessary.

2. Administration of laws that protect the health of children attending public schools in Missouri, including:
a. Ensuring compliance with immunization requirements.
b. Excluding students who have contagious diseases from attendance in accordance with district's

communicable disease policy and when authorized by law.

C. Reporting the presence or suspected presence of diseases mandated for reporting by law.
3. Emergency first aid treatment for injury or illness occurring during the school day.
4. The administration of medication, pursuant to Board policy, including training unlicensed personnel in the

administration of medications. A qualified member of the nursing staff is responsible for developing
procedures for the training of unlicensed personnel as well as devising protocols for the administration of
medications by unlicensed personnel. In accordance with law, qualified employees will be held harmless
and immune from civil liability for administering medication, medical services or lifesaving methods in good
faith and according to standard medical practice. A qualified employee is one who has been trained to
administer medication according to standard medical practice.

5. Assistance in carrying out the district's responsibilities outlined in Section 504 plans, Individualized Health
Plans (IHPs) or Individualized Education Programs (IEPs).

6. Guidance and counseling concerning health problems of students.
7. Home visitations of students, as needed, concerning health problems.
8. Maintenance of student health records, including the maintenance of emergency information forms for each

student. The nurse will ensure that the school principal has access to all student health records. The nurse
will store health records in a secure location, and any health information provided orally will be reduced to
writing and stored appropriately. District employees shall not share information regarding a student's
health in front of other students or staff members who do not have a need to know the information. Student
records will be stored and disclosed in accordance with Board policy.
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CAMDENTON R-III HEALTH SERVICES

AUTHORIZATION FOR MEDICATION TO BE TAKEN DURING SCHOOL
HOURS AND ACTIVITIES ACURING AFTER SCHOOL.

School Building: (Circle One)  High School Middle School LCTC
Dogwood Hawthorn Oak Ridge

Hurricane Deck  Osage Beach

Child’s Name: M F

4

Physician’s Name:

Physician’s Address:

(Street)

(City) (State) (Zip)

Medicine(s)

Dosage(s)

Time to be Given

Reason for Medication

I give permission for exchange of verbal and written communication between the physician and
Afterschool Services regarding my child’s medication regime. I request that my child be assisted in taking
the medicine(s) described above at school or after school by authorized persons or permitted to medicate
herself/himself as also authorized by me and/or my physician.

Date: Parent/Guardian Signature:

Home Phone: Emergency Phone:

Physician Signature: Required if medication is not in a prescription container appropriately labeled by the
pharmacy or physician or the medication is not within recommended dosage according to package insert of

manufacturer’s directions.



10.

1.

12.

13.

14.

15.

Age-appropriate health education in the district's instructional program, in accordance with Missouri School
Improvement Program (MSIP) Standards and Missouri Grade-Level Expectations (GLEs), including
information about the prevention and control of communicable diseases, the use of universal precautions,
allergy prevention and response, blood-borne pathogens, and handling of bodily fluids. The nurse will
maintain information developed by the Missouri Department of Health and Senior Services (DHSS)
relating to human papillomavirus (HPV) and may provide this information directly to parents/guardians, but
not to students.

Screening for health conditions in accordance with Board policy and administrative procedures.

Notification of the school principal if informed of a condition that could require accommodation under federal
law.

Maintenance of copies of the Material Safety Data Sheet (MSDS) for all pesticides used in the district.
Development and annual review of a Health Services Plan.
Training staff as necessary to implement the district's health and safety program.

Such other services as assigned by the supervising principal or superintendent.

The student health services program shall not include diagnosis, treatment, or the administering of medicine for
physical ailments of which the parents/guardians are aware before the child is sent to school, unless special
arrangements have been made with the health services staff.

Physical Examinations and Screenings

"Screening" is the use of a procedure to examine a large population to determine the presence of a health
condition or risk factor in order to identify those who need further evaluation. Screening tests for various health
conditions (such as vision, hearing and scoliosis) will be conducted in accordance with administrative procedures.
Students may also be weighed and measured. Parents/Guardians will receive a written notice of any screening
result that indicates a condition that might interfere with a student's progress or health.
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STUDENT CONDUCT ON SCHOOL
TRANSPORTATION

Students, parents/guardians, bus drivers and school officials must work together to provide for the safe
transportation of students. The school buses, bus stops, and all other forms of transportation provided by the
district or provided incidental to a school activity are considered school property. Students are subject to district
authority and discipline while waiting for, entering and riding district transportation. The superintendent or
designee will create and enforce administrative procedures detailing the conduct expected of students and will
make that information available to students and parents.

Students who fail to observe district rules or fail to contribute to a safe transportation environment will be subject
to disciplinary action including, but not limited to, suspension of the privilege of riding the bus. Students with
disabilities will be disciplined in accordance with their Individualized Education Program (IEP) or applicable law.
The bus driver or other authorized personnel shall report all misbehavior or dangerous situations to the principal
as soon as possible.



BUS DRIVER EXAMINATION
AND TRAINING

All drivers of district transportation will be appropriately licensed and will obey all state and federal requirements
for licensing and maintaining a license. In addition, the district may require drivers to attend training sessions and
other professional development to maintain their position in the district.

In addition to the state and federal requirements, the district requires the following for all school bus drivers:

> Drivers will submit the numbers of all licenses they possess to the superintendent or designee prior to the
first day of school.

> Drivers will immediately notify the district if they are charged or convicted of any crime that might jeopardize
their licensing.

> Before driving, all drivers must meet the physical examination and physical ability requirements as set out in
federal law for the possession of a commercial driver's license. This examination will be conducted
annually during the summer by the district's Medical Director. The district may require additional physical
examinations in accordance with law.

> Drivers will be neat and clean and display appropriate conduct while working for the district.

> Drivers may not use tobacco or tobacco products while on the bus and may only use it on school property in
accordance with district policy.

> Drivers will submit to drug and alcohol testing as required by law and Board policy.
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SAFETY MEASURES DURING OFF-
CAMPUS EVENTS

All students and mentors must be wearing the same shirt at every off-campus event. This will
enable the students and mentors to be able to successfully and efficiently locate each other in
as little time as possible. In the case of an emergency, this rule will help in acquiring a number
of exactly how many students and mentors are in a safe location, and how many could be in
danger.

At all off-campus events there needs to be a first aid kit present. All equipment in the first aid kit
must be in date and usable.



HAZARDOUS MATERIALS

To promote the health and safety of the students, staff and patrons of the
district, and to ensure the environment is reasonably protected from
hazardous materials, the Board of Education of the Camdenton R-Il
School District directs the administration under the guidance of the
superintendent to develop procedures which address the purchase,
storage, handling, transportation and disposal of hazardous materials for
all school facilities and operations of the district. Emergency response
actions and evacuation plans will also be coordinated with the
procedures.

Hazardous materials shall be defined as any substance specifically
designated as such by state or federal law, or any other substance or
mixture of substances which may be explosive, ignitable, corrosive,
reactive and/or toxic.

The procedures developed by the administration shall comply with all
local, state and federal laws and regulations which pertain to the proper
management of hazardous materials. The superintendent or designee is
responsible for identifying any substances which may be hazardous, and
ensuring such substances are properly disposed in a state-approved
facility or landfill.

When necessary, the district shall contact the U.S. Environmental
Protection Agency (EPA) and/or the Waste Management Program of the
Missouri Department of Natural Resources in order to obtain relevant
information regarding hazardous waste management.

District personnel will be encouraged to make less dangerous
substitutions for hazardous substances to the extent possible and to
minimize quantities of such substances generated by the school district.



In addition, district employees shall follow the procedures developed by
the administration and shall take the necessary precautions
recommended by manufacturers' warnings when handling or transporting
hazardous materials.

Asbestos

The district shall survey and assess the exposure of friable asbestos in
all buildings. This report shall be filed with appropriate state agencies,
and will be available for public review in the superintendent's office. The
district shall take all steps necessary to comply with the Asbestos Hazard
Emergency Response Act, as described in regulations of the EPA.

Lead Contamination Inspection

The district shall monitor the periodic collection of drinking water samples
from all sources in the district by the Missouri Department of Health, and
shall review the results from the EPA-certified laboratory that performs
the tests, when the results become available.

The Board shall assist the Department of Health in any way necessary to
assure that any testing program mandated by law is completed within the
time frame allowed, and will act immediately to secure funding for the
repair of drinking water sources that do not meet federal standards, or for
the disconnection of the sources. Pipes that contain lead soldering shall
be repaired using a non-lead solder, and water coolers that are found to
contain lead in the lining of their tanks will be repaired or replaced. The
Board shall encourage continued periodic inspections of district drinking
water sources constructed before 1987.



TECHNOLOGY USAGE

The Camdenton R-Ill School District's technology exists for the purpose of maximizing the educational
opportunities and achievement of district students. Research shows that students who have access to technology
improve achievement. In addition, technology assists with the professional enrichment of the staff and Board and
increases engagement of students' families and other patrons of the district, all of which positively impact student
achievement. The district will periodically conduct a technology census to ensure that instructional resources and
equipment that support and extend the curriculum are readily available to teachers and students.

The purpose of this policy is to facilitate access to district technology and to create a safe environment in which to
use that technology.

Definitions
For the purposes of this policy and related procedures and forms, the following terms are defined:

Technology Resources — Technologies, devices and resources used to access, process, store or communicate
information. This definition includes, but is not limited to: computers, modems, personal digital assistants (PDAs),
printers, scanners, fax machines and transmissions, telephonic equipment, audio-visual equipment, Internet,
electronic mail, electronic communications devices and services, multi-media resources, hardware and software.

User — Any person who is permitted by the district to utilize any portion of the district's technology resources
including, but not limited to, students, employees, School Board members and agents of the school district.

User Identification (ID) — Any identifier that would allow a user access to the district's technology resources or to
any program including, but not limited to, e-mail and Internet access.

Password — A unique word, phrase or combination of alphabetic, numeric and non-alphanumeric characters used
to authenticate a user ID as belonging to a user.

Authorized Users

The district's technology resources may be used by authorized students, employees, School Board members and
other persons such as consultants, legal counsel and independent contractors. All users must agree to follow the
district’s policies and procedures. Unless authorized by the superintendent or designee, all users must have a
signed User Agreement on file with the district before they are allowed access to district technology resources.

Use of the district's technology resources is a privilege, not a right. No potential user will be given an ID,
password or other access to district technology if he or she is considered a security risk by the superintendent or

designee.

User Privacy



A user does not have a legal expectation of privacy in the user's electronic communications or other activities
involving the district's technology resources, including e-mail and access to the Internet or network drives. By
using the district's network and technology resources, all users are consenting to having their electronic
communications and all other use monitored by the district. A user ID with e-mail access will only be provided to
authorized users on condition that the user consents to interception of or access to all communications accessed,
sent, received or stored using district technology.

Electronic communications, downloaded material and all data stored on the district's technology resources,
including files deleted from a user's account, may be intercepted, accessed or searched by district administrators
or designees at any time in the regular course of business to protect users and district equipment. Any such
search, access or interception will be reasonable in inception and scope and shall comply with all applicable laws.

Technology Administration

The Board directs the superintendent or designee to create procedures governing technology usage and to
assign trained personnel to maintain the district's technology in a manner that will protect the district from liability
and will protect confidential student and employee information retained on or accessible through district
technology resources.

Administrators of computer resources may suspend access to and/or availability of the district's technology
resources to diagnose and investigate network problems or potential violations of the law or district policies and
procedures. All district technology resources are considered district property. The district may maintain or improve
technology resources at any time. The district may remove, change or exchange hardware or other technology
between buildings, classrooms or users at any time without prior notice. Authorized district personnel may install
or remove new programs or information, install new equipment, upgrade any system or enter any system to
correct problems at any time.

Content Filtering and Monitoring

The district will monitor online activities and operate a technology protection measure (“filtering/blocking device”)
on the network and/or all computers with Internet access, as required by law. The filtering/blocking device will be
used to protect against access to visual depictions that are obscene or harmful to minors or are child
pornography, as required by law. Filtering/Blocking devices are not foolproof, and the district cannot guarantee
that users will never be able to access offensive materials using district equipment. Evasion or disabling, or
attempting to evade or disable, a filtering/blocking device installed by the district is prohibited.

The superintendent, designee or the district's technology administrator may disable the district's filtering/blocking
device to enable a non-student user access for bona fide research or for other lawful purposes. In making
decisions to disable the district's filtering/blocking device, the administrator shall consider whether the use will
serve a legitimate educational purpose or otherwise benefit the district.

Closed Forum

The district’s technology resources are not a public forum for expression of any kind and are to be considered a
closed forum to the extent allowed by law. The district's webpage will provide information about the school district,
but will not be used as an open forum.

All expressive activities involving district technology resources that students, parents/guardians and members of
the public might reasonably perceive to bear the imprimatur of the district and that are designed to impart
particular knowledge or skills to student participants and audiences are considered curricular publications. All
curricular publications are subject to reasonable prior restraint, editing and deletion on behalf of the school district
for legitimate pedagogical reasons. All other expressive activities involving the district's technology are subject to
reasonable prior restraint and subject matter restrictions as allowed by law and Board policies.

Records Retention



Trained personnel shall establish a retention schedule for the regular archiving or deletion of data stored on
district technology resources that complies with the Public School District Records Retention Manual as well as
the General Records Retention Manual published by the Missouri Secretary of State. In the case of pending or
threatened litigation, the district's attorney will issue a litigation hold directive to the superintendent or designee.

The litigation hold directive will override any records retention schedule that may have otherwise called for the
transfer, disposal or destruction of relevant documents until the hold has been lifted by the district's attorney. E-
mail and computer accounts of separated employees that have been placed on a litigation hold will be maintained
by the district's information technology department until the hold is released. No employee who has been so
notified of a litigation hold may alter or delete any electronic record that falls within the scope of the hold. Violation
of the hold may subject the individual to disciplinary actions, up to and including termination of employment, as
well as personal liability for civil and/or criminal sanctions by the courts or law enforcement agencies.

Violations of Technology Usage Policies and Procedures

Use of technology resources in a disruptive, manifestly inappropriate or illegal manner impairs the district's
mission, squanders resources and shall not be tolerated. Therefore, a consistently high level of personal
responsibility is expected of all users granted access to the district's technology resources. Any violation of district
policies or procedures regarding technology usage may result in temporary, long-term or permanent suspension
of user privileges. User privileges may be suspended pending investigation into the use of the district's

technology resources.

Employees may be disciplined or terminated, and students suspended or expelled, for violating the district's
technology policies and procedures. Any attempted violation of the district's technology policies or procedures,
regardless of the success or failure of the attempt, may result in the same discipline or suspension of privileges
as that of an actual violation.

Damages

All damages incurred by the district due to a user's intentional or negligent misuse of the district's technology
resources, including loss of property and staff time, will be charged to the user. District administrators have the
authority to sign any criminal complaint regarding damage to district technology.

No Warranty/No Endorsement

The district makes no warranties of any kind, whether expressed or implied, for the services, products or access it
provides. The district's technology resources are available on an "as is, as available" basis.

The district is not responsible for loss of data, delays, nondeliveries, misdeliveries or service interruptions. The
district does not endorse the content nor guarantee the accuracy or quality of information obtained using the
district's technology resources.



FIRST

HAZING AND BULLYING

General

In order to promote a safe learning environment for all students, the Camdenton R-Ill School District prohibits all
forms of hazing, bullying and student intimidation. Students participating in or encouraging inappropriate conduct
will be disciplined in accordance with JG-R. Such discipline may include, but is not limited to, suspension or
expulsion from school and removal from participation in activities. Students who have been subjected to hazing or
bullying are instructed to promptly report such incidents to a school official.

In addition, district staff, coaches, sponsors and volunteers shall not permit, condone or tolerate any form of
hazing or bullying or plan, direct, encourage, assist, engage or participate in any activity that involves hazing or
bullying. District staff will report incidents of hazing and bullying to the building principal. The principal shall
promptly investigate all complaints of hazing and bullying and shall administer appropriate discipline to all
individuals who violate this policy. District staff who violate this policy may be disciplined or terminated.

The superintendent will provide for appropriate training designed to assist staff, coaches, sponsors and
volunteers in identifying, preventing and responding to incidents of hazing and bullying.

The district shall annually inform students, parents, district staff and volunteers that hazing and bullying is
prohibited. This notification may occur through the distribution of the written policy, publication in handbooks,
presentations at assemblies or verbal instructions by the coach or sponsor at the start of the season or program.

Definitions

Hazing — For purposes of this policy, hazing is defined as any activity, on or off school grounds, that a reasonable
person believes would negatively impact the mental or physical health or safety of a student or put the student in
a ridiculous, humiliating, stressful or disconcerting position for the purposes of initiation, affiliation, admission,
membership or maintenance of membership in any group, class, organization, club or athletic team including, but
not limited to, a grade level, student organization or school-sponsored activity.

Hazing may include those actions that subject a student to extreme mental stress including, but not limited to,
sleep deprivation, physical confinement, forced conduct that could result in extreme embarrassment or criminal
activity, or other stress-inducing activities. Hazing may also include, but is not limited to: acts of physical brutality;
whipping; beating; branding; exposing to the elements; forcing consumption of any food, liquor, drug or other
substance, forcing inhalation or ingestion of tobacco products; or any other forced physical activity that could
adversely affect the physical health or safety of an individual.

Hazing may occur even when all students involved are willing participants. Hazing does not occur when a student
is required to audition or try out for an organization when the criteria are reasonable, approved by the district and
legitimately related to the purpose of the organization.



Bullying ~ For purposes of this policy, bullying is defined as intimidation or harassment of a student or multiple
students perpetuated by individuals or groups. Bullying includes, but is not limited to: physical actions, including
violence, gestures, theft, or damaging property; oral or written taunts, including name-calling, put-downs,
extortion, or threats; or threats of retaliation for reporting such acts. Bullying may also include cyberbullying or
cyberthreats. Cyberbullying is sending or posting harmful or cruel text or images using the Internet or other digital
communication devices. Cyberthreats are online materials that threaten or raise concerns about violence against
others, suicide or self-harm.



’FIRST

WEAPONS

The Board recognizes the importance of preserving a safe educational environment for students, employees and
patrons of the district. In order to maintain the safety of the educational community, the district will strictly enforce
the necessary disciplinary consequences resulting from the use or possession of weapons on school property. No
student may possess a weapon on school property at any time, except as specifically authorized during a school-
sponsored or school-sanctioned activity permitting weapons. The school district will provide secured storage of
student firearms if necessary.

4 School property is defined as: Property utilized, supervised, rented, leased, or controlled by the school district

o

including but not limited to school playgrounds, parking lots and school buses, and any property on which any
school activity takes place.

A weapon is defined to mean one or more of the following:
A firearm as defined in 18 U.S.C. § 921.

A blackjack, concealable firearm, firearm, firearm silencer, explosive weapon, gas gun, knife, knuckles,
machine gun, projectile weapon, rifle, shotgun, spring gun, switchblade knife, as these terms are defined
in § 571.010, RSMo.

A dangerous weapon as defined in 18 U.S.C. § 930(g)(2).

All knives and any other instrument or device used or designed to be used to threaten or assault, whether for
attack or defense.

Any object designed to look like or imitate a device as described in 1-4.

Pursuant to the Missouri Safe Schools Act and the federal Gun-Free Schools Act of 1994, any student who brings
or possesses a weapon as defined in #1 or #2 above on school property will be suspended from school for at
least one (1) calendar year or expelled and will be referred to the appropriate legal authorities. The suspension or
expulsion may be modified on a case-by-case basis upon recommendation by the superintendent to the Board of
Education. Students who bring or possess weapons as defined in #3, #4 and #5 and not otherwise included in #1
and #2, will also be subject to suspension and/or expulsion from school and may be referred to the appropriate
legal authorities.

Students with disabilities who violate this policy will be disciplined in accordance with policy JGE.

This policy will be submitted annually to the state Department of Elementary and Secondary Education along with
a report indicating any suspensions or expulsions resulting from the possession or use of a firearm as defined in
18 U.S.C. § 921. The report will include the name of the school in which the incidents occurred, the number of
students suspended or expelled and the types of weapons involved.



